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Purpose:

The JCCP aspires to value and treat all people with dignity and respect. We aimto encourage, value and
manage Equality, Diversity and Inclusion (EDI). We oppose allforms of unlawful and unfairdiscrimination,
harassment orvictimisation. We wish to attain a workforce representative of society to ensure we secure
thewidestpooloftalentavailableamongstourTrustees and Employees.

ltisouraimto ensurethatno Trustee, employee, job applicantorcandidatereceivesless favourable
facilities ortreatment (eitherdirectly orindirectly) in recruitment oremployment on grounds of age,
disability, gender/ genderreassignment, marriage/ civil partnership, pregnancy / maternity, race, religion
orbelief, sex, orsexual orientation (the protected characteristics).

This Policy, and otherassociated arrangements/policies, shall operatein accordance with statutory
requirements (including the Equality Act 2010). In addition, fullaccount willbe taken of any guidance or
Codes of Practiceissued by the Equality and Human Rights

Commission, any Government Departments and/orany otherstatutory bodies.

Our Commitment:

e Tocreateaninclusive culture where everyone canbevalued forwho theyare andin which individual
differences and the contributions of all ourstaff arerecognised and valued.

® QOurTrustee and employeerecruitment, selection and assessment processes willbe based entirely on
skillsand competencies of the specificroles and appointments willbe transparentand based entirely
on merit.

e EveryTrusteeand employeeis entitled to aworking environmentthatpromotes dignity andrespectto
all. No form of intimidation, bullying orharassmentwill be tolerated.

® Wewillensurethatindividuals are treated equally and fairly and that decisions on training,
developmentand progression opportunities are available to all staff and based on objective criteria.

e TopromoteEDlintheworkplace, whichwe believeis good management practice and makes sound
business sense.

® Wewillregularly review allourEDI practices and procedures to ensure fairness.

® Wherewe are advised, we willmake reasonable adjustments (if needed) to ensure that ourservices
andofficescanbeaccessed.

e Breachesof ourEDIPolicy willberegarded as misconductand could lead to disciplinary proceedings.
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e Third-party harassment, conceming ourTrustees, staff orcandidates, relating to a protected
characteristic willnotbe tolerated. The Trustee oremployee concerned should inform the Vice Chairor
Executive Chairandregistrarofthe JCCPatonce and the JCCPwillundertake to fullyinvestigate and
take allreasonable steps to ensure such conscious orunconscious bias orharassment ordoes not
happenagain.

® Thispolicyis fully supported by the JCCP Trustee Board.

Your responsibility as a Colleague:

The JCCPisan EDlemployer. EDlis about good employment practices and efficient use of our

employees. Every Trustee and employee has personalresponsibility forthe implementation of this policy.
In particular, allemployees should:

® complywiththe policyand arrangements;

® notdiscriminatein theirday-to-day activities orinduce others to do so;

® notvictimise, harassorintimidate otherpersons orgroups who have, orare perceived to haveone
of the protected characteristics.

® ensurenoindividualis discriminated against orharassed because of theirassociation with
anotherindividualwho has a protected characteristic.

® informthe JCCP’s Vice ChairorExecutive Chairand Registrarif they become aware of any
discriminatory practice.

For Candidates and Clients:

® TheJCCPwillnotdiscriminate directly orindirectly, orharass candidates orclients because of
age, disability, gender/ genderreassignment, marriage/ civil partnership, pregnancy / maternity,
race, religion orbelief, sex, orsexual orientation in the provision of the JCCP’s role, function or
business

® Jobadvertisementsused willbe non-discriminatory. Similarly, on and offline advertisements will
bediverse andinclusive, targeting all suitable potentialjob applicants.

® Anyselection criterionis basedupon meritand the ability to do the job, regardless of sex, race,
disability, age, sexual orientation, religion orphilosophical belief.

® Noapplicantoremployee shallreceiveless favourable treatmentthan any anotherperson does,
on grounds thatare discriminatory, inany form.
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The responsibility of the JCCP Trustee Board:

The effectiveimplementation and operation of the arrangements forEDIwill rest with the Vice Chairand
with the Executive Chairand Registrarof the JCCP. Trustees / Managers willensure that they operate within
this policy and arrangements, and thatallreasonable and practical steps are taken to avoid
discrimination. The JCCP Trustee Board willberesponsible formonitoring the operation of this.

Raising Concerns:

AllJCCPTrustees and employees have arightto pursue a complaint concerning discrimination, orbullying
and harassment, and the JCCP will take allcomplaints of this nature seriously. This may be againstthemor
others;individuals shouldreferto the JCCP’s associated Bullyingand Harassment Policy. The JCCPis
concernedto ensure thatTrustees and employees feel able to raise such concerns and no individual will
be penalised forraising such a concernunlessitis submitted maliciously oris madein bad faith.

If a Trustee oremployee believes thatthey have been subject to discrimination, victimisation or
harassmenton any grounds the employeeis encouraged to discuss the matterinformally with the JCCP’s
Vice Chairorthe Executive Chairand Registrarof the JCCP. The Trustee oremployeeis also entitled to raise
aformalcomplaintatanytime.
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